
Terrance P. Power, CFP, QPA, ERPA, CRPS 
President. The Platinum 401k, Inc.  

2451 N. McMullen Booth Road, Suite 200 
Clearwater, FL  33759 

813.774.3366 
tpower@ThePlatinum401k.com 

 

PRESS RELEASE 
FOR IMMEDIATE RELEASE 
July 23, 2020 
 
 

THE PLATINUM 401K, INC. RESPONSE TO  
U.S. DEPARTMENT OF LABOR POOLED PLAN PROVIDER RFI  

RECOMMENDS INDEPENDENT POOLED PLAN PROVIDER FIDUCIARY 
 

 In their recent response to the U.S. Department of Labor’s Request for Information on 
Pooled Plan Providers (attached), The Platinum 401k, Inc. strongly recommended that the Pooled 
Plan Provider (“P3”) be an entity independent of any investment service provider or 
recordkeeper.  

 “Unfortunately, there have been instances in the past perpetuated by bad actors who 
exercised full control over multiple employer plans that led to serious problems with the 
mishandling of plan assets”, said The Platinum 401k, Inc. President/CEO Terrance Power. “The 
opportunity to expand retirement plan coverage for America’s workers under Pooled Employer 
Plans (“PEPs”) is simply too great to risk by eliminating independent oversight by more than one 
fiduciary”, Power added.  

 Power’s position on this issue appears to align with that of the U.S. House of 
Representatives Ways and Means Committee Chairman Richard E. Neal.  

 In a letter to U. S. Department of Labor Secretary Hon. Eugene Scalia dated June 24th, 
2020, Congressman Neal stated that “…the pooled plan provider should not be the fiduciary 
responsible for overseeing itself as the provider of investment products and services to the (pooled 
employer) plan. No financial institution should be overseeing itself.”  

 Power assumes that a failure by the Department of Labor to include a restriction on 
“conflicted pooled plan providers” would likely lead to legislation being swiftly passed to 
specifically address that situation before the effective date of PEPs in January 2021. 

 The Platinum 401k, Inc.’s response to the Request for Information is attached.  
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